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. Post-Enron.

. Altruistic.

. Egoistic.

. Transformal leadership.

. Authentic leaderhip.

. Ethical leadership scale (ELS).

. Ethical leadership at work questionnaire (ELW).
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1. Ethical decision making.
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1. Ethical sensitivity.

2. Ethical judgement.

3. Decision making.

4. Stewart-sprinthall management survey (SSMS).
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1. Ethical dillema.
2. Ethical conflict.
3. Competing values.
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3. Ethics centre.
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